HOP INTO SPRING:
ADD THE DAD

2025 Natural Birthing (Midwifery)Training
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GLOSSARY

o« AOP- Acknowledgement of Paternity
e DCSE- Division of Child Support Enforcement
e VPEP- Virginia Paternity Establishment Program

- ® « DSS- Division of Social Services

©® « OVR- Office of Vital Records
® ¢ DOH- Department of Health
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WHO WE ARE AND WHAT WE DO: VPEP DEFINED

What is “paternity establishment?”

o |f a child is born to parents who are not married, the father must be legally
identified before a father's name can be added to the child's birth certificate. This
process is called establishing paternity.

What issthe Virginia Paternity Establishment Program (VPEP)?
e VPEP is a statewide program under the Virginia Department of Social Services, the
Division of Child Support Enforcement that provides training and supportite

hospital staff so they can help unwed parents voluntarily establish paternity for
their child.




WHO WE ARE AND WHAT WE DO: VPEP IS IMPORTANT

Why is VPEP Important to Parents?

« VPEP works to promote voluntary paternity establishment which engages families
for success and encourages healthy relationships between parents and children

o VPEP connects families with necessary resources to ensure their children have the
best possible beginning

o VPEP educates Virginia’s families and communities about the importance and
benefits of paternity establishment through partnerships with local agencies-and
hospitals ”
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e Directly related to TANF money received
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WHO WE ARE AND WHAT WE DO: VPEP IS IMPORTANT

Why is VPEP Important to Hospitals and Natural Birthing Centers?

o Per the Commonwealth of Virginia Statute, 673.2A1914, “Each public and private birthing hospital in

the Commonwealth shall provide unwed parents the opportunity to legally establish the paternity of

a child prior to the child’s discharge from t

acknowledgement of paternity signed by t

e In accordance with Virginia law, VPEP offers training to a

ne hospital fol

ne mother and

paternity establishment (such as Birth Registrars)

e Monetary incentives are provided to all Midwives (520 for every AOP completed)

o VPEP’s training and outreach efforts support families in your community

owing birth, by means of atvoluntary
the father, under oath.”

| professionals who assist parents with




WHO WE ARE AND WHAT WE DO: THE VPEP TEAM

VPEP has a team of training, outreach and educational specialists located
throughout Virginia. There is a specialist located in each of the following
territories:

e Northern Virginia

e Eastern Virginia

» \Western Virginia

e Central (Richmond) Virginia

e Our home office is centrally located in Richmond, Virginia N O
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POWER OF THE JUDGE

« The Commonwealth of Virginia gives the birth registrar the power of a
judge in a hospital setting to add the birth certificate
o . We Acknowledgement of Paternity (AOP) form takes the place of a'legal
@ court proceeding
The!OP Is a legal document

. Tb birth certificate is a person’s first legal document




REASONS FOR MIDWIVES TO ADD DADS TO THE BIRTH CERTIFICATE AT
THEIR FACILITY

« Receive $20 per AOP

« Helps to ensure that children are entitled to receive father’s military
benefits

to ensure that children can access social security benefits if father

es

p to ensure that children have access to paternal medical history

elping to build a legal connection between the father and the child
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REASONS FOR MIDWIVES TO ADD DADS TO THE BIRTH CERTIFICATE AT
THEIR FACILITY

» Builds a partnership between the facility and the VPEP program
e Quarterly incentives

s free for parents to complete AOP at the facility

ives and doulas will receive training on how to complete the AOP

elp with bringing in more parents to give birth to their children at.the

ity
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HANDS ON TRAINING: THE PROCESS

In order to effectively do your job and correctly process AOPs, you must be organized. You
can do that by:

e Marking “S” or “M” at the top of the intake forms so that you know to process all

single mother paperwork first
t with unmarried parents as soon as possible. The best way to do this is to meet
unmarried parents at the beginning of the day to determine when the father will

available

p a running log of daily patients and add legible notes for the person on the next

ift to understand; keep a file by room number or patient name by a designated



HANDS ON TRAINING: THE PROCESS AND YOUR NOTARY

In order to effectively do your job and correctly process AOPs, you must be organized. You

can do that by starting with unmarried parents as soon as possible. The best way to do this

IS to meet with unmarried parents at the beginning of the day to determine when the father

will be available.
It is your responsibility to keep your notary certification current. You must also:

otarize the form

e the business address

e your commission date (which expires annually in the month of your birthday)

sure your commission # and notary stamp are valid and legible

p or seal must be reproducible
also important to note that if you have renewed your notary, you should call the Office

of Vital Records immediately to ask them to update your renewal on the VVEST system so

%vat‘ﬁ\oes you notarized are not rejected. M MQ



HANDS ON TRAINING: REJECTIONS

« Once VPEP or OVR rejects an AOP, it is returned to the birthing facility stating the
rejection reason.

e Please note OVR will not contact you regarding an error. They will only contact the
parent by mail.

e Once you have made contact with the parent and have corrected the AOP,

corrected copy must be forwarded to VPEP and the original is sent to




HANDS ON TRAINING: INVITE PARENTS TO RETURN:
“FOLLOW UP PROCESS”

VVPEP advises that a birth registrar use the “follow up” process when an unmarried
parent is.discharged without completing the AOP. Examples of these instances
are:
e Father is unavailable while mother is in hospital (military, out of country, at
work, incarcerated)

¢ Father is unsure if he is the father (DNA Testing)

« Mama Drama (mom and baby’s father are fighting)

&+ Unmarried parents change their mind
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MARRIED MOMS

e According to VA Law, the husband of the mother is presumed to be the legal
father of the child.
> e [f the mother was married up to 10 months prior to the birth of the child to
® g)meone other than the biological father of the child, paternity must be
established in court.

e |If the biological father is not the husband, BR cannot legally add his name to

t@ birth certificate using an AOP




VPEP RESOURCES

e Educational Materials » Spanish Copy of AOP
 VPEP Videos-Parent Video-QR codes* Reasons Dads Don’t Sign form

« VAPATERNITY.COM e Quarterly Incentive Program
uarterly Newsletters « QR Code Sticker with recording

ocial Media Rights and Responsibilities in En

Follow Up Letters and Spanish
Incarcerated Fathers’ Support



Doctors Card

Unmarried Parents:
Make A Positive Choice for Your Child

Add the Dad
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Married Mom Flyer
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Did you have a baby and are currently
married, separated or recently
divorced from someone other than the
biological father?

According to Virginda law, the husband of the mother is presumed 1o be
the legal father of the child, If the mother is maried or was mamied up to
10 menths prior to the birth of the child to someone other than the
biological father of the child, patemnity must be established in court.

@ i ihe biological father is mot the husband, the birth registrar will be
unable to add his name 1o the certificate using the AQF.

. The maother and her husband's name will appear on the child's birth
certificate unless the maother refuses 1o give the name of husband o the
registrar

@ You must contact your local Circult Court and/or Juvenile & Domestic
Relations Court to legally establish paternity for the biologcial father

Please call the Division of Vital records at B04-664-6200 or visit
these websites for more information:

www.courts.state.va,us
www.legl.state.va.us and refer to section 32.1-257., Section D
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Faternity Testing Conporatson
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W prbclakes £ o7

Infographic

iagria {aivy

PATERNITY MAKES A“REAL" DIFFERENCE ..Y."

HELP ADD THE DAD!

WHAT IS PATERNITY 7 2o et ey stputessrctoe s

UNMARRIED BIRTHS IN US | UNMARRIED BIRTHS IN VIRGINIA
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PATERNITY AFFECTS EVERY CHILD THAT I5 BORN TO UNMARRIED PARENTS:
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CHILDREN WHO GROW UP WITH INVOLVED FATHERS ARE:
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2X - 7508 80%

Visit our website at wwwvapatemity.com for more information on our program
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QR Codes in English & Spanish

Scan this code to hear your

Father

Escanee este codigo QR para escuchar sus derechos y responsabilidades
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Unmarried Parents:
Make A Positive Choice for Your Child

Add the Dad

Find us on:
‘ , Vapatesnity , Yapatermnity [:j VA Patesnity Establishament

Tall Free 1 A00 468 BADS




HOMI ABOUT PARENTS PARTNERS RESOURCES

HOME ABOUT PARENTS PARTNERS  RESOURCES
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Quarterly Newsletter

TOP PERFORMERS

2024 Quarter 4

Quarterly Incentives
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HOSPITALS WITH AN 80%

OR HIGHER PEP RATE

Wythe County Community Hospital: 93%
Sentara Martha Jefferson Hospital: 88%
Clinch Valley Medical Center: 88%

Inova Fair Oaks Hospital: 87%

Mary Washington Hospital: 87%

Bon Secours St. Francis Medical Center: B6%
Ballad Norton Community Hospital: 86%
Twin County Regional Hospital: 86%
Sentara Princess Anne Hospital: 85%
Stonesprings Hospital Center: 84%
Sentara Leigh Hospital: B4%

Winchester Medical Center: 84%

Sentara Williamsburg Regional Medical Center:

83%

Spotsylvania Regional Medical Center: 82%
Virginia Baptist Hospital: 82%

Augusta Health: 82%

Novant Health Systems Culpeper Hospital: 82%

Bon Secours 5t. Mary's Hospital: 82%
Sentara Rmh Medical Center: 82%
Henrico Doctors' - Forest Hospital: 82%
Sovah Health Danville: 81%

Inova Fairfax Hospital: 81%

Inova Loudoun Hospital, Lansdowne: 81%

Virginia Hospital Center: 81%

Chesapeake Regional Healthcare: B1%
Prince William Medical Center: 80%
Stafford Hospital Center: 80%

Sentara Northern Virginia Medical Center: 80%

HOSPITALS WITH A 5% INCREASE OR
HIGHER
Wythe County Community Hospital +15%
Mary Washington Hospital +11%
Stonesprings Hospital Center +11%
Sentara Williamsburg Regional Medical Center
+B%
Henrico Doctors® - Forest Hospital +5%
Inova Fair Daks Hospital +5%

HOSPITALS WITH ZERO REJECTIONS

Ballad lohnston Memaorial Hospital Inc. Ballad Norton
Community Hospital Inc., Bon Secours Memorial
Regional Medical Center, Bon Secours
Medical Ce Carilion New River Va
Roanoke Memarial Hospital,
Chesapeake Regional Healthcare, CIW Medical Center -
oad, CIW Medical Center - Johnston Willis

e, Clinch Valley Medical Center, Faugquier Hospital,
Inc., Fort Belvoir Community Hospital, Inova Alexandria
Hospital, Inova Loudoun Hospital, L owne, Lewis
Gale Medical Center, Lewis-Gale Hospital-Montgomery,
Mary Immaculate Hospital, Mary Washington Hospital,
Movant Health Systems Culpeper Hospital, Prince
William Medical Center, Reston Hospital Center,
Riverside Shore Memaorial Hospital, Sentara Careplex
Hospital, Sentara Halifax Regional Hospital, Sentara
Leigh Hospital, Sentara Obici H |, Sentara RMH
Medical Center, Sentara Williams Regional Medical
Center, Southside Community Ho al, Sovah Health
Danville, Spotsylvania Regional Medical Center, Stafford
Hospital Center, Stonesprings Hospital Center, Twin
County Regional Hospital, VCU Health - Community
Memorial Hospital, VCU Medical Center - MCVH, Virginia
Hosy Center, Wythe County Community H E

REMINDER
The state benchmark for paternity establishment is
80%. Each hospital should strive to achieve this
paternity establishment rate monthly. Us

it ablishment calculator lo
0 te to m e you are tr, g your hospitals
performance. Your Outreach Coordinator will monitor
your performance and work with you to achieve the
desired benchmark.

Little Hands Virginia

Author: Jessica Lennie

Virginia Paternity
Establishment Program
recently had the opportunity to
work with one of our amazing
community partners over at
Little Hands Virginia.

Little Hands is the only
organization in Central Virginia
solely dedicated to providing
essentials to economically
disadvantaged younq children
in the first years of their lives!
Little Hands is focused on the
early years, making sure
children in Central Virginia are
clean, healthy, and cared for
from day one. They feel that by
better supporting young
children and their families,
outcomes down the road can
be improved.

Little Hands relies on big
hearts in the community. The
organization collects new and
gently used items on an
ongoing basis through regular
donation hours, donation
drives, and crowdsourcing.
VPEP chipped in by helping to
organize and package
donations for families in the
areal
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Margaret Long, Little Hands VA Program Director.

Pictured from left to right: Brandon Ventura, Richmond Outreach Coordinator; Amy
Martin, Veritas-HHS Senior VP; Yesenia Sarabia-Peiker, Project Manager and Northern
Qutreach Coordinator; Laphillda Davis, Eastern Outreach Coordinator; Latasha Oliver,

Western Outreach Coordinator; Lori Chance, Document Management Specialist;

Norfolk Zoo
Author: Laphillda Davis

As an attraction dedicated to
helping animals, the Norfolk Zoo
expands its efforts to include
education for schools, group
programs for all ages, homeschool
groups, and more. The programs are
meant to be fun, a happy memaory,
and a learning experience for
children and adults.

Learning about animals and
canservations at this zoo
incorporates the Virginia Standards
of Learning along with curriculum

requirements in North Carolina and
private schools. If you are interested
in a great time or if you have
families that want to have a great
time, visit or encourage them to visit
the Norfolk Zoo website for more
information.
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The Black Father Family
Initiative
Author: Latasha Oliver

The Black Father Family Initiative is a
program that is available through
United Way of Roanoke. The pragram
is aimed specifically to black fathers
that helps them to parent
responsibly. The program provides
the fathers with support and
resources, and helps the fathers to
overcome societal barriers that may
keep them from being better fathers.
The program also educates
policymakers on a local, state, and
national level to understand the
importance of the involvement of
black fathers. The Black Father Family
Initiative creates a space for black
fathers to find meaningful

connections, support and resources
to promote the health, well-being
and success of children, families and
communities.




CONTACT INFORMATION

Toll-free 24-hour hotline: 1-804-285-5826

Website: www.vapaternity.com

Project Manager & Northern Region: Yesenia Peiker - ypeiker@veritas-hhs.com
Eastern Region: Laphillda Davis - Idavis@veritas-hhs.com

Western Region: Latasha Oliver - loliver@veritas-hhs.com

Richmond Region: Brandon Ventura - bventura@veritas-hhs.com

Document specialist: Lori Chance - Ichance@veritas-hhs.com

Digital media specialist: Jessica Lennie - jlennie@veritas-hhs.com
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QUESTIONS?




