TOP PERFORMERS

2024 Quarter 2

HOSPITALS WITH AN 80%
INCREASE OR HIGHER

Sentara Williamsburg Regional Medical Center:

93.30%

Fauquier Hospital: 90.70%

Novant Health Systems UVA Culpeper
Hospital: 87.00%

Sovah Health Danville: 87.00%

Carilion New River Valley: 86.40%

Clinch Valley Medical Center: 85.00%
Inova Fair Oaks Hospital: 84.60%
Sentara Northern Virginia Medical Center:
84.30%

Bon Secours St. Francis Medical Center:
83.60%

Sentara RMH Medical Center: 83.50%
Virginia Hospital Center: 82.70%

CJW Johnston-Willis Drive: 82.60%
Prince William Medical Center: 82.20%
Spotsylvania Regional Medical Center: 82.10%
Stonesprings Hospital Center: 82.10%
Mary Immaculate Hospital: 82.00%

UVA Medical Center: 82.00%

INOVA Fairfax Hospital: 81.80%

Bon Secours St. Mary’s Hospital: 81.70%
Sentara Leigh Hospital: 81.70%

Mary Washington Hospital: 81.60%
Winchester Medical Center: 81.60%
Augusta Health: 81.50%

Quarterly Incentives

HOSPITALS WITH A 5% INCREASE OR
HIGHER

o Alexander T. Augusta Military Medical
Center +15.00%
Sentara Williamsburg Regional Medical
Center +13.70%
Clinch Valley+ 13.60%
Lewis-Gale Medical Center+ 11.10%
Wythe County Community Hospital+
9.90%
Sovah Health Danville+ 7.80%
Sentara Northern Virginia Medical
Center+ 6.80%
Carilion New River Valley Medical
Center+ 6.10%
Sentara Martha Jefferson Hospital+
5.80%
Sentara Obici Hospital+ 5.20%
Southside Community Hospital+ 5.20%

REMINDER

The state benchmark for paternity
establishment is 80%. Each hospital
should strive to achieve this
paternity establishment rate
monthly. Use our paternity
establishment calculator located on
our website to make sure you are
tracking your hospitals
performance. Your Outreach
Coordinator will monitor your
performance and work with you to
achieve the desired benchmark.




